STRONG
As the events of an unfolding 21st
century have demonstrated, we live
in a volatile, uncertain, complex, and
ambiguous world. It is the information age that brings knowledge to
friend and foe alike. The traditional
nation-states are waning. Major populations in China and India are driving
up their economies and have become
world competitors in education, business, and information.
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Students
Futures
Nation
by Lt. Gen. Benjamin C. Freakley, U.S. Army

Images of conﬂict spread rapidly
across communication, social, and
cyber networks by way of 24-hour
global media. Increased access to
information adds to the complexity
of conﬂict as third-party actors are
becoming a force—my experience
in Afghanistan showed that the
Taliban is armed with both riﬂes
and computers. Worldwide media
coverage highlights the social,

economic, and political consequences
of local conﬂicts and increases potential for spillover, creating regional
and global destabilizing effects.
New ideas and old ideologies move as
fast as an email.
Violent extremist groups such as
Al Qaeda consider themselves at war
with western democracies and even
with certain Muslim states. Looking
ahead, we see an era of persistent

WHY EDUCATION AND
THE ARMY?
Scholars, educators, and business leaders recognize that the U.S.
Army has made and will continue to
make signiﬁcant contributions to the
long-term security and prosperity of
our nation through its many educational programs and partnerships.
Hugh Price, visiting professor in the
Woodrow Wilson School of Public
and International Affairs at Princeton
University, stated:
“The U.S. military is one promising place to look for insights and
ideas [on education]. After all, it
enjoys a well-deserved reputation for reaching, teaching, and
training young people who are
rudderless, and for setting the
pace among American institutions in advancing minorities.
What’s more, for many years
various branches of the military
have either run or collaborated
with public schools in operating
alternative schools, schools within
schools, extracurricular programs,
and youth corps for dropouts.”
The Army and the nation’s educators share much in common:
n a commitment to the development
of young people in ways that stay
with them throughout their lives,
n a respect for inculcating the values
that support informed citizenship,
and
n a recognition that every single
year, there’s an essential “baton
pass” from our schools to our
Army—for many of the soldiers
who enter our Army come directly
from our schools.
While recruiting a highly qualiﬁed
volunteer force is not without its chal-
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lenges, America has an extraordinary
Army, and we in positions of leadership are grateful to education leaders
and educators everywhere who teach
and develop our young people before
they join the military.
Each year, our Army—to meet
end strength levels set by Congress—
needs to recruit 130,000 new soldiers
and put 5,400 young people on a path
to ofﬁcership via Reserve Ofﬁcer
Training Corps (ROTC) programs on
the nation’s colleges and universities,
each student a volunteer. Recruiters
in your communities and professors
of military science on 273 campuses
across our great country do not want
to pull every young American into
the U.S. Army. That’s a misperception I would appreciate state board
members’ help in dispelling.
But there are youths who are or
may be interested in military service,
who want to serve our country or
build their futures via the training,
skills, leadership development, and
higher education beneﬁts provided
by this form of national service.
We want those young people to be
able to realize their aspiration to
successfully become soldiers, Marines,
sailors, or airmen.
Our young people ﬁrst need to
know and understand the opportunities provided by military service in
today’s Army and, second, they need
to realize that the choice to join is not
an option of last resort. Rather, they
need to know and understand that
their decision to join the military is
a respected choice among administrators, counselors, teachers, coaches,
parents, and their community. I urge
ongoing, good-faith interaction
between recruiters and educators to
ensure access to accurate information
about military options for all students

and support for those young people
who choose a military option.
But wanting to join may not be
sufﬁcient. Our enlistment criteria are
stringent. Those who wish to qualify
for military service must hold a high
school diploma or its equivalent
and score at least 50 on the Armed
Services Vocational Aptitude Battery.
They must be ﬁt enough to take on
the physical challenge of becoming a
soldier. They must be persons of good
character. And they must be as ready
as possible to learn the skills required
of a 21st century workforce—
for the military is, after all, the largest
employer of youths aged 17-24 in
the nation.
The shocking fact is that of today’s
approximately 32 million 17- to 24year-olds in America, fewer than 3 in
10 are fully eligible to enlist. Almost
40 percent have medical or conduct
issues that disqualify them for
service, and almost 7 million never
completed high school or scored too
low on the qualifying test. More than
3.6 million are too overweight to
qualify for service.
But the 3 in 10 who are qualiﬁed
to enlist will make it. The military will
welcome them and will invest tens of
thousands of dollars in training each
one of them, higher education will
reach for them, and business will
compete for and hire them.

WHAT ABOUT THE 7 IN 10?
It’s on the others—the 7 in 10—
where we must focus our efforts.
Together, we have a shared responsibility for changing that statistic,
for improving it, for transforming
the dynamic.
We—as a nation—need far more
of our young people to successfully

graduate, to be ready and motivated
for the kind of training and education
required in a complex and uncertain
world, to be interested and competent
in science and math, to be healthier
and more ﬁt than many of our youth
today, to be guided by a compass
of high integrity, and to have rich
perspectives about the world.
We need to take the collective
lead in fostering a generation of agile,
ethical learners adept in 21st century
skills in order to be a nation capable
of protecting itself in the 21st century
security
environment. Superior
education drives global competitiveness. Global competitiveness yields
economic security. Economic security is what creates quality of life and
a keener ability for the U.S. to inﬂuence the global stage, and that inﬂuence is integral to national security.
Never has this been more true.
Ours is a world shaped by powerful
and potent forces: globalization, technology, ambiguity, complexity, all
with a tempo of change and innovation that was unimaginable several
decades ago. It is a world in which
extreme and dangerous ideologies can
quickly gain currency and momentum
where hope and economic wherewithal are lacking.
Indeed, the vitality, strength, security and vibrant future of the United
States rests on whether we—as soldiers
and educators, leaders all—succeed in
making young people more capable,
more able to succeed, and closer to
realizing their potential as individuals
and citizens.

THE NASBE-ARMY
PARTNERSHIP
Decisive action is required if
the United States is to maintain its
www.nasbe.org

position as a leader, remain globally
competitive, and safeguard national
security. Educators, business and
community leaders, military leaders
and other major stakeholders must act
quickly and with conviction to address
the current crisis in education.
With $161 million in tuition
assistance supplied to active duty and
Reserve soldiers in 2008 alone, the
U.S. Army is a primary investor in
post-secondary education. With its
long history of training young men
and women, educating and developing leaders, and collaborating with
community organizations to improve
student outcomes, the U.S. Army
is deeply committed to improving
educational opportunities and the
post-secondary accomplishments of
our young people.
We have a strategic interest in
increasing student academic achievement as the Army will continue to
seek knowledgeable workers to help
ﬁll leadership positions and carry out
our important mission for decades to
come. As with other leading industries and global enterprises, the U.S.
Army shares a common interest in
improving education for all. We
realize that the future of strategic
military defense requires a range of
knowledge-based skills, technological
aptitude and high-level competencies
among soldiers and ofﬁcers.
While known primarily as a
provider of our nation’s top security
forces and defender of our national
interests around the world, the U.S.
Army is also one of the leading federal
organizations that supports and invests
in educational initiatives around the
country. These investments are predicated on the deep-seated conviction
that our national security is strengthened by an informed, well-educated,

and competent citizenry. We also see it
as part of our shared responsibility to
enable the brightest and best futures
for our young people.
It is because of this imperative
that we regard our partnership with
NASBE as one of our most signiﬁcant endeavors. We (the Army) have
entered discussions with NASBE and
the U.S. Department of Education
(DOE) focusing on:
n comprehensive post-secondary
planning;
n drop-out prevention, intervention
and recovery;
n applying what the Army has
learned from its high school
JROTC programs as broader
tenets that can be implemented
in a civilian context to prevent
obesity and dropouts;
n improving student readiness for
whatever the next life-stage step
they choose after high school;
n and a very early exploration
around Army college scholarships
that could be applied to address
future teacher shortages.

PROJECT PASS (Partnership
for All Students’ Success)
One result of our joint discussions has been to host a conference
to announce a pilot program that we
hope will produce measureable and
positive outcomes in six “dropout
factory” school districts, which will
include the feeder middle schools.
The intent behind Project PASS is
to mass our assets (including free
educational programs offered by the
Army), community backing, volunteer support, and DOE School
Improvement Funds to provide
intensive teaching and mentoring to
at-risk students.
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What is

Project PASS?
Project PASS is an innovative dropout prevention
and intervention strategy targeted speciﬁcally at
communities where dropout rates are exceptionally and unacceptably high. Using a competitive
grant process, NASBE will identify communities
ready to use state, local and federal resources
to align and to sustain services and support
between JROTC high schools and feeder middle
schools in districts with intolerable dropout rates.

As reported in “The Silent
Epidemic: Perspectives of High
School Dropouts,” we intend to
address a signiﬁcant number of
student concerns, as well as academic
rigor. A sense of belonging should
be inculcated to address self-esteem
and conﬁdence, while an emphasis
on teamwork will bind the students
together. Motivation and self-discipline will be key. Valuing each student
and challenging them to succeed will
strengthen their belief in self. Structure and routine, as well as mentoring
and monitoring, will help negate
negative behaviors outside the school
and instill the skills and self-discipline
needed to function in the workforce
and life. Rewards and recognition
will demonstrate that contributions
are valued, while accountability and
consequences will provide an atmosphere of learning in safety.
Our partnership with NASBE is
based on sharing our respective expertise and skill sets. I must acknowledge
the work of Brenda Welburn and her
staff, who have thrown themselves
body and soul into making Project
PASS a reality. In this world, there
are thinkers and doers. Thinkers are
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As an additional support, students participating
in Project PASS will beneﬁt from supplementary
academic support and community services starting
in middle school. Project coordination and oversight is being supported by the U.S. Army.
For more information,
contact NASBE Senior Project Associate
Darin Simmons at darins@nasbe.org.

thought leaders; they are important
because they push us to question and
to discern, and to break new ground.
Doers are those action-oriented pragmatists who make things happen—
whose hard work and innovations can
change the arc of another individual’s
life—or even of society as a whole.
Brenda is one of those important
contributors who is both a thought
leader and a doer. We are all made
more fortunate by her work and by
your work as policymakers and advisors at the state level—where the
real business of educating our young
people happens.

WHAT MATTERS
Our work together matters,
because our nation’s young people
matter. Consider the circle of life in
which we shape the child/student into
the young adult/employee/citizen/
contributor. We must contribute today
to their tomorrow. We must separate
the status quo from what matters.
What matters is that the young
people we all shepherd believe they
have a future, believe that they can
get somewhere and become something more.
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What matters is that they can begin
to realize their dreams and satisfy
their ambitions.
What matters is that they become
tomorrow’s work force that keeps
America strong in economics, business, education, and defense.
What matters is that they can put
themselves in a position to take care
of their families and to contribute to
their communities.
What matters is that they are
prepared to take from us the navigation
of a complex and uncertain world.
The U.S. Army has deep experience, broad geographic reach, and
demonstrated success among at-risk
populations. It understands that our
greatest strength comes from ensuring
that all young people in the nation
are empowered and prepared to be
productive and healthy contributors
to society. The Army shares in the
commitment and common cause that
developing our nation’s youth to be
successful in work and in life will lead
to a stronger nation. I look forward
to continuing our work together, and
to a robust partnership that fosters
strong students, strong futures, and a
strong nation. n

